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Second Shift Working Maintenance Supervisor (MRF) 
Oversee the maintenance workgroup of the Material Recovery Facility (MRF) during the second 
shift.  Promote safe working conditions and assist with training and coaching.  The second shift is 
a maintenance shift which is responsible for performing equipment cleaning tasks on the 
processing machinery, carrying out routine preventive maintenance, inspection tasks along with 
equipment repairs on the processing equipment, rolling stock, and facility systems of the Materials 
Recycling Facility. The second shift work hours are currently 3pm to 11:30pm Monday through 
Friday. Overtime work may be required on an as-needed basis to ensure that the plant is 
operational for the next production shift. Saturday overtime may be available on a rotating basis 
during the hours of 6am to 12pm.  
 
Principle Duties 

 Assist MRF Operations Manager and MRF Lead Mechanic in all tasks necessary to maintain 
consistent and safe plant maintenance operations on the second shift. 

 Provide direction and job training to a second shift staff of approximately 4 to 5 employees. 
The second shift employee group consists of one maintenance mechanic and up to four 
maintenance technicians. Additionally, several first shift employees may work overtime 
requiring supervision / guidance while assisting the second shift maintenance group.  

 Conduct safety training sessions and enforce safe work policies and procedures. 

 Respond to incidents that occur at the MRF and generate incident reports. 

 At times assist mechanic with repairs and maintenance tasks to plant equipment and may 
stand in for the 2nd shift mechanic when absent. 

 Assist with PM scheduling and compliance. 

 Assist with spare parts inventory auditing and organization. 

 Review completed repair work orders. 

 Provide input for employee reviews and assist with disciplinary consultations with personnel. 

 Develop a thorough understanding of the MRF production equipment to prioritize work. 

 Understand the function of and be able to operate all production related equipment. This 
includes balers, production system, material storage system, loaders, forklifts, and aerial lifts.   

 Request additional staffing resources as needs dictate. 

 Work scheduled hours as required. At times this includes reporting to work earlier than the 
routine shift start and / or remaining on the job after the routine shift end time. 

 Attend all required safety training sessions. Adhere to all OSHA/Department of Labor 
regulations and Resource Recovery MRF safety policies and practices. 

 Perform all work in a safe manner and wear the proper Personal Protective Equipment as 
required for all tasks and lead by example. 

 Identify unsafe site conditions and behaviors and report conditions and/or recommendations 
for corrective actions to MRF Operations Manager.  

 Ensure employees are working in a safe manner and correctly using Personal Protective 
Equipment that is in good condition.  

 Perform additional tasks as directed by the MRF Operations Manager. 
 
Minimum Requirements 

 High School graduate or GED. 

 Previous second shift work experience is strongly preferred. 



 
 

 

 Minimum of three years’ experience in a supervisory role with a combination of some 
equipment maintenance experience, as well as demonstrated leadership ability. 

 Must be able to speak, read, and write English. Bilingual English/Spanish language ability is a 
plus. English language proficiency must be sufficient to interpret equipment maintenance, 
repair and operation manuals, complete reports, etc. 

 Basic math skills, including decimals and fractions and metric to standard conversion.  

 Ability to work effectively to lead a team or individually to accomplish tasks. 

 Valid driver’s license to operate corporation vehicles. 

 Ability to work overtime as needed with minimal advance notification. This includes remaining 
on the job and reporting to work outside of the normal scheduled work hours. 

 Ability to prioritize and successfully complete multiple tasks. 

 Basic computer and keyboarding skills and experience with Microsoft programs Outlook, 
Word, and Excel.  

 Ability to carry and use a two-way radio and use a Corporation smart phone to document 
incidents / take photos, and communicate. 

 
Required certifications to be obtained within one year of employment: 

 First Aid and CPR/AED 

 Forklift operator certification (In-house certification). 

 Aerial lift / aerial work platform certification (In-house certification). 

 OSHA 30 (In-house certification) 

 Site specific Hoisting Engineers License from RI Department of Labor. 
 

 
Physical/Environmental Requirements and Site Attributes 
Must be able to perform work in an industrial / manufacturing type environment with exposure to 
high levels of noise, heat, cold, dust, odors, insects and other disagreeable elements.   
 
The MRF plant is without climate controls and ambient temperatures inside the building range 
seasonally from 25 to 95 degrees Fahrenheit. 
 
Must be able to lift / move / carry up to 40 lbs. unassisted.   
 
This position may also require working in tight and awkward spaces, inside equipment and, when 
necessary, removing jammed-up or built-up material and debris or obstructive items from inside 
equipment.   
 
Must be comfortable working for extended periods of time at heights of up to 45’ on various pieces 
of equipment, raised platforms, scissor lifts / boom lift aerial work platforms and ladders.  
 
Common movements and working positions while performing routine duties may include: 
Climbing, crawling, bending, kneeling, straddling, stooping, pushing, pulling, lifting and reaching.  
 
We have a great compensation package including medical, dental, pension, 457, PTO, 
life and disability. Qualified Candidates only. Please send cover letter and resume to 
humanresources@rirrc.org by October 8, 2020. E/O/E 
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